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®®® OVERVIEW TECH
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— BACKGROUND

Tech Mahindra Cebu processes approximately 36,000 applicants per year for 5,500 demands (pass rate = 31%). The cost per hire is 4,500 PHP, with a 75-day
fill rate. Digitization of the manual processes will fast-track recruitment, improve candidate experience, and reduce revenue leakage from unfilled roles.

Recruitment SLA is missed due to manual steps, multiple back and forth sending of emails, text, chat between candidate and recruiters, long waiting time for

updates, scheduling, and approvals. Upon hire, process of collecting pre-employment requirements are delayed, requires lot of effort/resources to track and
there is no internal mechanism to reallocate resources due for EOC to an open demand in another account.

OBJECTIVES

. Automate the end-to-end recruitment process
. Eliminate manual processes, fast track recruitment, make candidate-and-recruiter experience seamless

— BUSINESS NEEDS

The tool is positioned to meet these needs, and its impact will benefit the RMG from a larger scale once fully deployed across the board.

Efficiency — streamline the recruitment process and improving SLA by automating tasks such as posting job openings, collecting and sorting applications, and
scheduling interviews. This can save time and effort for both the recruiters and applicants.

Improved organization — keep track of all the job openings, candidates, and application materials in one central database, making it easier to manage and
organize the recruitment process.

Enhanced decision-making — provide tools for analyzing and comparing job applications, as well as tracking the progress of candidates through the hiring
process. This can help the company make more informed hiring decisions.

Increased applicant pool — make it easier for job seekers to find and apply for jobs, which can increase the number of applicants for a given position.
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PROCESS & PROCEDURE [CANDIDATE] = JOBS PORTAL

<&

(@) B htips//10.72.41.70:492/Jobs

Recruit Pro @

Customer Service Support
Cebu

available slot o

Technical Support Representative
Cebu

available slot §E

Customer Service Support
Cebu

available slot

Tech Mahindra - Recruit Pro X

iy e by |

We have 3 jobs for you

Select a job to view details

M @ -

CANDIDATE LOGIN

URL: https://recruitprox.techmahindra.com/Jobs

Look for available jobs and select the
position you want to apply for by
hitting the APPLY NOW button.

Click here to view actual page
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PROCESS & PROCEDURE [CAND|DATE] - JOBS PORTAL URL: https://recruitprox.techmahindra.com/Jobs

Recruit Pro @ CANDIDATE LOGIN

Customer Service Support
Location: Cebu

[ VU

Job Qualifications:

Customer Service Support

Cebu

available slot o

Technical Support Representative

Cebu

available slot * Must have at least 3 years working experience in Tech Mahindra

Look for available jobs and select the
O A A position you want to apply for by
Job Responsibilities: hlttlng the APPLY NOW button .

Engages Operations and Quality in developing training initiatives that supports performance improvements

Customer Service Support

Cebu

Qab\e slot

.

.

Ensures all required training classes in support of headcount requirement are operating as planned

.

Plans and creates training plans in support of headcount requirements and production improvement . .
Click here to view actual page

Works closely with clients to ensure visibility and alignment of training plans

.

2023: Tech Mahindra - Recruit Pro X
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PROCESS & PROCEDURE [CANDIDATE] — CANDIDATE REGISTRATION
URL: https://recruitprox.techmahindra.com/SignUp

@ [ M SionUp-RecuitProX X +

< N(G) A Notsecure | https//10.72.41.70:492/5ic D= 06985 M @ %@ (sionin Q"

Recruit Pro @ 32t EMPLOYEE LOGIN  Q SEARCH JOBS

TECH
mahindra
SUSIESS PROCESS SERVCES

_— Rise Refresh is about a
refreshed core purpose

Recruit Pro

Our purpose remains largely intact, Momec Fill up all the required fields and click

refresh connects our growth with

social progress. o o o e RelReromh” SIGN UP
g mm/dd/yyyy

Our refreshed purpose - Drive a :

positive change in the lives of our
communities. Only when we enable

others to rise will we rise. - =& ClICk here to view actual page
#TogetherWeRise .63

Realign with RISE Refreshed...

Already have an account?
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PROCESS & PROCEDURE [CANDIDATE] — CANDIDATE REGISTRATION

@ M W SignUp-Recruit Pro X x +

<

A Notsecure | https//10.72.41.70:492

Recruit Pro ﬁg

TECH
mahindra

_— Rise Refresh is about a
refreshed core purpose

Our purpose remains largely intact,

refresh connects our growth with

social progress. o o o
Our refreshed purpose - Drive a

positive change in the lives of our

communities. Only when we enable

others to rise will we rise.

#TogetherWeRise

Realign with RISE Refreshed...

Tech Mahindra - Recruit Pro X

Recruit Pro

m @ ® (sonQ -

38t EMPLOYEE LOGIN  Q SEARCH JOBS

01/01/1995

juan.delacruz@example.com

NOTE: Middle Name is not required if Not Applicable, leave it blank.

URL: https://recruitprox.techmahindra.com/SignUp

Fill up all the required fields and
click SIGN UP

Click here to view actual page
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®®® HOW TO USE TECH
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PROCESS & PROCEDURE [CANDIDATE] —= TECH MAHINDRA WELCOME VIDEO

. T S
extance MG ||
» an | W

End of Video
y BIRIFA CERIIFICAILE

\NCE AND GOVERNMENT IDS

With 1,058 global customers including
Welcome to Tech Mahindra

After registration, you will be redirected to a welcome video. You
cannot skip the video so be sure to watch and listen to the video
in order to proceed to the next process of your application.

Click here to view actual page
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PROCESS & PROCEDURE [CANDIDATE] — PROFILER URL: https://recruitprox.techmahindra.com/Profiler
R::rul‘tF‘rnﬁa
Personal Information Educational Background Employment History Application Details Pre-Qualifying Questions
You will provide your personal
— information here such as your
| Juan DELA CRUZ SELECT v address, civil status, employment
nterview B ot able . . .
N —_— history details, and more. You will
Account Specifc Bxam 01/01/1995 28 MALE v SINGLE v FILIPINO v also prOVide an honest answer to
VP;—HL_\PP’\F;ES ~ NCR ~ NATIONAL CAPITAL REGION - MANILA v QUIAPO ~ the glven pre_quallfylng queStlonS
on the last part of the profiler tab.
123 BASAN BARANGAY 386 ~ 1001
— . Please read and understand the
juan.delacruz@techmahindra.com +63 v | 9123456789 questlons pro\”ded befo re you
’ﬁ answer.
Click here to view actual page
© 2023: Tech Mahindra - Recruit Pro X Manual Privacy Polic
NOTE: Middle Name is not required if Not Applicable. Check the checkbox.
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PROCESS & PROCEDURE [CAND|DATE] — PROFILER URL: https://recruitprox.techmahindra.com/Profiler

Recruit Pro m

Personal Information Educational Background Employment History Application Details Pre-Qualifying Questions

You will provide your personal

Profile

— - — information here such as your
Bachelors Degree ~ Cebu Institute of Technology - University  ~ Bachelor of Science in Information Techne ~ 2017 =] | addreSS, C|V|| StatUS, employment
= e | history details, and more. You will

Account Specific Exam

Job Offer

also provide an honest answer to
‘ the given pre-qualifying questions
on the last part of the profiler tab.
Please read and understand the
guestions provided before you
answer.

Click here to view actual page

23: Tech Mahindra - Recruit Pro X
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PROCESS & PROCEDURE [CAND|DATE] — PROFILER URL: https://recruitprox.techmahindra.com/Profiler

Recrult Pro ﬁa

Personal Information Educational Background Employment History Application Details Pre-Qualifying Questions

You will provide your personal
information here such as your

Do you have any work experience?

Kindly ensure that all information provided are accurate L.
Include employment history for the past 7 years starting from the most recent employe address) C|V|| Status) employment
— history details, and more. You will
oot Specine xam ABC COMPANY CEBU PHILIPPINES v TECH SUPPORT .

N o R also provide an honest answer to
Job Offer 07-2020 & 07-2022 & 2 YRS Resignation due to Personal Reasons v 15,000.00 the g|Ven pre—qual]fy|ng quest|ons
on the last part of the profiler tab.

YXZ COMPANY MANILA PHILIPPINES « || TECHSUPPORT Please read and understand the

08-2022 =] V YY & @ currently Employed 7-| y’r '-.%:I;‘:"Vu‘ :)_% to Perse ~ 25,000.00 V q U estlons prOV| ded befo re yo u

answer.

[=]
’ ‘ Click here to view actual page

© 2023: Tech Mahindra - Recruit Pro X
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PROCESS & PROCEDURE [CAND|DATE] — PROFILER URL: https://recruitprox.techmahindra.com/Profiler

Recruit Pra fg)

Personal Information Educational Background Employment History Application Details Pre-Qualifying Questions

You will provide your personal

— — - — - information here such as your
— Yes ~ > 2 YEARS ~ Tech Support ~ Telecommunications ~ address) C|V|| Status} employment
7 e e Work setup Prference® S history details, and more. You will
Ry MUy LinkedIn ~ Hybrid Work Set-Up ~ 35,000.00 X
also provide an honest answer to
=== the given pre-qualifying questions
Onboarding ‘ On the |ast part Of the prOfiler tab.

Please read and understand the
guestions provided before you
answer.

Click here to view actual page

23: Tech Mahindra - Recruit Pro X
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PROCESS & PROCEDURE [CANDIDATE] — PROFILER

Recruit Pro Q

Tech Mahindra - Recruit Pro X

Personal Information

Educational Background

Employment History

Application Details

& JD202303426 ~

Pre-Qualifying Questions

o @ N B o om W N o=

e

URL: https://recruitprox.techmahindra.com/Profiler

You will provide your personal
information here such as your
address, civil status, employment
history details, and more. You will
also provide an honest answer to
the given pre-qualifying questions
on the last part of the profiler tab.
Please read and understand the
guestions provided before you
answetr.

Click here to view actual page
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PROCESS & PROCEDURE [CAND|DATE] — PROFILER URL: https://recruitprox.techmahindra.com/Profiler

@ @ B Profiler - Recruit Pro X =

< G A Notsecura | kttps//10.72.41.70:492/Profile

Recruit Pro Q & JD202303426 -

You will provide your personal

information here such as your

address, civil status, employment
Vet o . . .
= history details, and more. You will

— also provide an honest answer to
the given pre-qualifying questions

e on the last part of the profiler tab.
Pease lck HERE to proceed. Please read and understand the
guestions provided before you
answer.

Click here to view actual page

Tech Mahindra - Recruit Pro X
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PROCESS & PROCEDURE [CAND|DATE] — PROFILER (FA”—ED) URL: https://recruitprox.techmahindra.com/Profiler

@ @ B Profiler - Recruit Pro X =

< G A Notsecura | kttps//10.72.41.70:492/Profile

Recruit Pro Q & JD202303426 -

You will provide your personal
information here such as your

address, civil status, employment
REGRET LETTER history details, and more. You will
Dear Juan Dela Cuz also provide an honest answer to

Thank you for your interest in TechMahindra. We have completed reviewing your credentials and narrowed down the selection of candidates for further consideration. t h e g |Ve n p r‘e_q u a | Ifyl n g q u es‘t | O n S

b o It is always difficult to choose among the many qualified applicants. However, we regret to inform you that after careful consideration, you have not been successful in this occasion. We will keep
iy your application on file. Should another position become available, you may reapply after 90 days. .
: : ’ on the last part of the profiler tab.
We wish you every success in your career pursuits
Onboarding
Please read and understand the
sicersly guestions provided before you

TechM Recruitment Team
answer.

Click here to view actual page
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PROCESS & PROCEDURE [CANDIDATE] — ASSESSMENT (General Instructions) URL: https://recruitprox.techmahindra.com/Assessment

Once you're done with your
profiling and passed the initial
screening. You will go through to

Recruit Pro ﬁg & JD202303426 -

T General Instructions set of assessments provided by the
P . « Complete the exam within 48 hours com pa ny Th |S W| | | d ete rm | ne |f
. + Use a functioning webcam and headset with microphone you 1 re q u a | lﬂ ed tO p roceed tO th e
Aptitude + Take the exam in a well-lit room and you must be clearly visible

Comprehension N N
P’ * No cell phones or other secondary devices are allowed once the exam begins

next process of your application.
Typing + No dual screens/monitors There al"e InStI"U CthﬂS prOV|ded fOF
e e each assessment. Please read the
* You are not permitted to seek assistance from anyone during the examination . . .
= Answer all questions to the best of your ability and perception of the questions' intent. l n St ru Ct l O n S fl rSt befo re yo u Sta rt
+ In attempting this examination/assessment and submitting an answer, candidates are undertaking that the work they submit is a result of their own unaided efforts and that they have not th e a Ssess m e nt_ |t |S a | SO re q u | red
discussed the questions or possible answers with other persons during the examination/assessment period . .
Note: If webcam and headset with microphone are not available, you can visit our recruiting hub between the hours of 11AM te 4PM to apply. to ta ke th IS a Ssess m e nt u S l n g a
PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any

other persons in your background.
| Good luck!

Please @ the permission of your camera and microphone device.

‘Account Specific Exam

Job Offer

Check Device Availability

Click here to view actual page

Notice that the [START] button is disabled unless all

device permissions are already allowed.
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Once you're done with your
profiling and passed the initial
screening. You will go through to
set of assessments provided by the
company. This will determine if
Allow you're qualified to proceed to the
next process of your application.
There are instructions provided for
each assessment. Please read the
e EREREs instructions first before you start
ol e Gy e st o o g the assessment. It is also required
to take this assessment using a
PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

localhost:44370 wants to

O Use your microphone

localhost:44370 wants to Check Device Availability

Click here to view actual page



https://recruitprox.techmahindra.com/Assessment
https://recruitprox.techmahindra.com/Assessment

TECH

*8®® HOWTO USE mahindra

Once you're done with your
profiling and passed the initial
screening. You will go through to
set of assessments provided by the
company. This will determine if
you're qualified to proceed to the
next process of your application.
There are instructions provided for
each assessment. Please read the
“n instructions first before you start
the assessment. It is also required
to take this assessment using a
PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Check Device Availability

All devices orking.

Click here to view actual page
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PROCESS & PROCEDURE [CANDIDATE] — ASSESSMENT (English) URL: https://recruitprox.techmahindra.com/Assessment

Once you're done with your
profiling and passed the initial
screening. You will go through to

Recruit Pro ﬁg & JD202303426 ~

English Proficiency Assessment set of assessments provided by the
= Objective: This aims to measure the usage of English Language entirely. The exam focuses more on the communications skills such as sentence construction, using and identifying parts CO m pa ny Th |S Wl | | d ete r m | n e |f
Assessment of speech, vocabulary, spelling, and punctuation , L
English » Read each question carefully and choose the best answer. yo u re q u a | lfl e d to p rocee d to th e
Comp,e:::‘::: « This is a 40-item questionnaire and you will be given a minute for each to finish the test n ext p rocess Of yo ur a p pl |Cat|o n.
Basic Computer "
Duraton: 20 mnures There are instructions provided for
Items: 40 questions
b sssing Score:50% each assessment. Please read the
e R Proceed further only if you wish to take the assessment right now. When you move on to the following screen, an assessment record will be created for you | n St ru Ct | ons f| rst b efo re yo u Sta rt

Please be advised, during this exam you won't be permitted to go back to previous gquestions once you hit NEXT.

the assessment. It is also required

Job Ofer If you have technical difficulties with your exam, contact recruitment team for assistance:
LA to take this assessment using a
Onboarding

PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Tech Mahindra - Recruit Pro X

Click here to view actual page
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PROCESS & PROCEDURE [CANDIDATE] — ASSESSMENT (English)

Recrult Pro fg)

Tech Mahindra - Recruit Pro

English Assessment n
00:17:54 “

Instruction: Read the questions carefully and choose your best answer.

O B.

URL: https://recruitprox.techmahindra.com/Assessment

& JD202303426 ~

Once you're done with your
profiling and passed the initial
screening. You will go through to
set of assessments provided by the
company. This will determine if
you're qualified to proceed to the
next process of your application.
There are instructions provided for
each assessment. Please read the
instructions first before you start
the assessment. It is also required
to take this assessment using a
PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Click here to view actual page
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PROCESS & PROCEDURE [CANDIDATE] — ASSESSMENT (Eng”Sh) URL: https://recruitprox.techmahindra.com/Assessment
Once you're done with your
Recrult Pro fg) 2 0202303426 - . o
profiling and passed the initial
screening. You will go through to
e m set of assessments provided by the
TOT”‘[“R e 40740 company. This will determine if
i 4 T you're qualified to proceed to the
on next process of your application.
B . There are instructions provided for
each assessment. Please read the
instructions first before you start
the assessment. It is also required
m‘ to take this assessment using a

PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Tech Mahindra - Recruit Pro X

Click here to view actual page
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PROCESS & PROCEDURE [CANDIDATE] — ASSESSMENT (English)

Recrult Pro Q

English Assessment

Assessment done. Please click done to proceed to the next assessment.

English
Aptitude
Comprehension
Basic Computer

Typing

Account Specific Exam
Job Offer

Onboarding

Tech Mahindra - Recruit Pro X

URL: https://recruitprox.techmahindra.com/Assessment

Once you're done with your
profiling and passed the initial
screening. You will go through to
set of assessments provided by the
company. This will determine if
you're qualified to proceed to the
next process of your application.
There are instructions provided for
each assessment. Please read the
instructions first before you start

& JD202303426 ~

the assessment. It is also required
m‘ to take this assessment using a

PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Click here to view actual page
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PROCESS & PROCEDURE [CANDIDATE] — ASSESSMENT (Aptitude) URL: https://recruitprox.techmahindra.com/Assessment

Recruit Pro @ 2 JD202303426 -

Profle Aptitude Assessment

« Objective: This assessment aims to measure a candidate's cognitive ability and/or behavior in workplace scenarios. This includes Numerical, Making Judgements, Making Decisions, and

Assessment Logical Problems.

English « Read each question carefully and choose the best answer.
Aptitude
Comprenension « This is a 20 item questionnaire and you will be given a minute for each to finish the assessment.
Basic Computer Numerical
U5 Directions: In each series, look for the degree and direction of change between the numbers. In other words, do the numbers increase or decrease, and by how much. Choose the correct
answer from the choices
Interview

Making Judgements

Directions: Each question presents a situation and asks you to make a judgment call regarding that particular circumstance. Choose an answer based on given scenario.
Account Specific Exam

Matching Definitions

Directions: Read each definition and all four chaices carefully, and find the answer that provides the best example of the given definition
Job Offer

Logical Problems
Directions: Each item consists of three statements. Based on the first two statements, the third statement may be either true, false, or uncertain. Click on the best answer provided

Onboarding
Duration: 30 minutes
Items: 20 questions
Passing Score: 80%
Proceed further only if you wish to take the assessment right now. When you move on to the following screen, an assessment record will be created for you

Please be advised, during this exam you won't be permitted to go back to previcus questions once you hit NEXT.

If you have technical difficulties with your exam, contact recruitment team for assistance
MANILA:
CEBU:

Once you're done with your
profiling and passed the initial
screening. You will go through to
set of assessments provided by the
company. This will determine if
you're qualified to proceed to the
next process of your application.
There are instructions provided for
each assessment. Please read the
instructions first before you start
the assessment. It is also required
to take this assessment using a
PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Click here to view actual page
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PROCESS & PROCEDURE [CAND|DATE] — ASSESSMENT (AptitUde) URL: https://recruitprox.techmahindra.com/Assessment

Once you're done with your
profiling and passed the initial

‘ screening. You will go through to
Apritude Assessment - set of assessments provided by the

S 1120 company. This will determine if
you're qualified to proceed to the
B next process of your application.
R A There are instructions provided for
c. each assessment. Please read the
instructions first before you start
the assessment. It is also required
m‘ to take this assessment using a
PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Recruit Pro Q & JD202303426 ~

English

Tech Mahindra - Recruit Pro X

Click here to view actual page
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PROCESS & PROCEDURE [CAND|DATE] — ASSESSMENT (AptitUde) URL: https://recruitprox.techmahindra.com/Assessment

Once you're done with your
profiling and passed the initial
screening. You will go through to
Apitide Assessment set of assessments provided by the
company. This will determine if
you're qualified to proceed to the

Recruit Pro Q & JD202303426 ~

Assessment done. Please click done to proceed to the next assessment.

English

N next process of your application.
R There are instructions provided for
each assessment. Please read the
instructions first before you start
the assessment. It is also required
m‘ to take this assessment using a

PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Tech Mahindra - Recruit Pro X

Click here to view actual page
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PROCESS & PROCEDURE [CANDIDATE] = ASSESSMENT (Comprehension)

Recruit Pro @g

Profile

Assessment
English
Aptitude
Comprehension
Basic Computer

Typing

Interview

Account Specific Exam

Job Offer

Onboarding

Tech Mahindra - Recruit Pro X

Comprehension Assessment

+ Objective: The objective of this assessment is to measure your understanding of the language and factual interpretation. This focuses on identifying the main idea of the story and
understanding the vocabulary in context

= Read the following paragraphs and choose the best answer.
* This is a 20-item guestionnaire and you are given a minute for each to finish the assessment.
Duration: 30 minutes
Items: 20 questions
Passing Score: 80%
Proceed further only if you wish to take the assessment right now. When you move on to the following screen, an assessment record will be created for you
Please be advised, during this exam you won't be permitted to go back to previcus guestions once you hit NEXT.

If you have technical difficulties with your exam, contact recruitment team for assistance
MANILA:
CEBU:

URL: https://recruitprox.techmahindra.com/Assessment

Once you're done with your
profiling and passed the initial
screening. You will go through to
set of assessments provided by the
company. This will determine if
you're qualified to proceed to the
next process of your application.
There are instructions provided for
each assessment. Please read the
instructions first before you start
the assessment. It is also required
to take this assessment using a
PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Click here to view actual page
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Once you're done with your
profiling and passed the initial

screening. You will go through to
& h ion A t - .
omprenension fssessmen set of assessments provided by the

4 e 1120 company. This will determine if
. you're qualified to proceed to the
oy next process of your application.
There are instructions provided for
each assessment. Please read the
20 instructions first before you start
: the assessment. It is also required
to take this assessment using a
= PC/Laptop device. It is required to
‘ take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Recruit Pro @ & JD202303426 ~

Tech Mahindra - Recruit Pro X

Click here to view actual page
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Once you're done with your
profiling and passed the initial
screening. You will go through to
Comprefension Assessmen set of assessments provided by the
company. This will determine if
you're qualified to proceed to the

Recruit Pro Q & JD202303426 ~

Assessment done. Please click done to proceed to the next assessment.

English

N next process of your application.
R There are instructions provided for
each assessment. Please read the
instructions first before you start
the assessment. It is also required
m‘ to take this assessment using a

PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Tech Mahindra - Recruit Pro X

Click here to view actual page
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Basic Computer Assessment

This Basic Computer test assesses a candidate’s computer literacy skills that is needed to be successful in the workplace based on the demands for that particular role

« Objective: The objective of this assessment is to measure your proficiency with regard to the basic computer navigation skills. It evaluates the usage of the hardware and software
applications when operating a computer.

+ Read each question carefully and choose the best answer.
+ This is a 20-item questionnaire and you will be given a minute for each to finish the exam
Duration: 15 minutes
Items: 15 questions
Passing Score: 86%
Proceed further only if you wish to take the assessment right now. When you move on to the following screen, an assessment record will be created for you
Please be advised, during this exam you won't be permitted to go back to previcus guestions once you hit NEXT.

If you have technical difficulties with your exam, contact recruitment team for assistance
MANILA:
CEBU:

TECH

mahincra

URL: https://recruitprox.techmahindra.com/Assessment

Once you're done with your
profiling and passed the initial
screening. You will go through to
set of assessments provided by the
company. This will determine if
you're qualified to proceed to the
next process of your application.
There are instructions provided for
each assessment. Please read the
instructions first before you start
the assessment. It is also required
to take this assessment using a
PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Click here to view actual page
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URL: https://recruitprox.techmahindra.com/Assessment

Once you're done with your
profiling and passed the initial

‘ screening. You will go through to
pasic Computer Assessment ™Y set of assessments provided by the

e BTt et i company. This will determine f
e you're qualified to proceed to the
— g - next process of your application.
There are instructions provided for
each assessment. Please read the
instructions first before you start
the assessment. It is also required
A to take this assessment using a
PC/Laptop device. It is required to
take this assessment with a camera
[ ver | device which means that you need
‘ to take this assessment without any
other persons in your background.
Good luck!

Recruit Pro Q & JD202303426 ~

Tech Mahindra - Recruit Pro X

Click here to view actual page
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Basic Computer Assessment

Assessment done. Please click done to proceed to the next assessment.

English
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Comprehension
Basic Computer
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Job Offer

Onboarding

Tech Mahindra - Recruit Pro X

URL: https://recruitprox.techmahindra.com/Assessment

Once you're done with your
profiling and passed the initial
screening. You will go through to
set of assessments provided by the
company. This will determine if
you're qualified to proceed to the
next process of your application.
There are instructions provided for
each assessment. Please read the
instructions first before you start

& JD202303426 ~

the assessment. It is also required
m‘ to take this assessment using a

PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Click here to view actual page

32


https://recruitprox.techmahindra.com/Assessment
https://recruitprox.techmahindra.com/Assessment

TECH

*8®® HOWTO USE mahindra

PROCESS & PROCEDURE [CANDIDATE] — ASSESSMENT (Typing) URL: https://recruitprox.techmahindra.com/Assessment

Once you're done with your
Recrut Pro fi3 - profiling and passed the initial
screening. You will go through to
set of assessments provided by the
company. This will determine if

Profe Typing Assessment

» Objective: This typing test assesses a candidate’s typing speed and accuracy required for the role

o Duraton: 1 minute you're qualified to proceed to the
Aot _ next process of your application.
e et s i e There are instructions provided for

ryouhave techica s wth Your exam, contac et teafr assistance each assessment. Please read the
- instructions first before you start
the assessment. It is also required

— to take this assessment using a

‘ PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.

Tech Mahindra - Recruit Pro X GOOd |UCk!

Click here to view actual page
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Typing Exam

If a prediction is right, then it's like you only have one future. Like that future has been decided

English
Aptitude
Comprehension
Basic Computer

Typing

Time Left: 43s Mistakes: 0 WPM: 71 Accuracy: 100.00%

Account Specific Exam
Job Offer

Onboarding

Tech Mahindra - Recruit Pro X

URL: https://recruitprox.techmahindra.com/Assessment

Once you're done with your
profiling and passed the initial

& JD202303426 ~

: screening. You will go through to
7 set of assessments provided by the

company. This will determine if
you're qualified to proceed to the
next process of your application.
There are instructions provided for
each assessment. Please read the
instructions first before you start
the assessment. It is also required
to take this assessment using a
PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
‘ to take this assessment without any
other persons in your background.
Good luck!

Click here to view actual page
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Typing Exam

If a prediction is right, then it's like you only have one future. Like that future has been decided

English
Aptitude

Comprehension

Basic Computer

Typing I

Time Left: 43s 1 Mistakes: 0 WPM: 71 Accuracy: 100.00%

Account Specific Exam
Job Offer

Onboarding

Tech Mahindra - Recruit Pro X

https://recruitprox.techmahindra.com/Assessment

Once you're done with your
profiling and passed the initial
screening. You will go through to
set of assessments provided by the
company. This will determine if
you're qualified to proceed to the
next process of your application.
There are instructions provided for
each assessment. Please read the
instructions first before you start
the assessment. It is also required
to take this assessment using a
PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Click here to view actual page
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Once you're done with your
profiling and passed the initial
screening. You will go through to

Recruit Pro Q & JD202303426 ~

Typing Exam ~ .
set of assessments provided by the
If a prediction is right, then it's like you only have one future. Like that future has been decided. But if it's wrong, company. Th|5 W||| determine |f
ASS?::: then you have an almost infinite number of possibilities you're quallfled to proceed to the
N next process of your application.

Tyeing Time's up! Hit DONE to submit your score or TRY AGAIN to retry. You still have 3 attempts. There are |nStrUCtlonS prOV|ded for

————— - each assessment. Please read the

: Time Left: 0s | | Mistakes: 0 WPM: 35 Accuracy: 100.00% @ m

Ny S e ), instructions first before you start

t the assessment. It is also required

e You can hit the [TRY AGAIN] button if you still have number to take this assessment using d

of attempts left, in the end, we will credit your best score. PC/I—a ptOp device. It is reqUired to

take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Hit [DONE] button to
finish this assessment

Tech Mahindra - Recruit Pro X Manual Privacy Polic

Click here to view actual page
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Once you're done with your
profiling and passed the initial
screening. You will go through to
Assessment Results set of assessments provided by the
company. This will determine if
it o you're qualified to proceed to the
Aptitude e next process of your application.
. There are instructions provided for
Comerenension e each assessment. Please read the
R - instructions first before you stg rt
615 the assessment. It is also required
Typing e ‘ to take this assessment using a
R PC/Laptop device. It is required to
take this assessment with a camera
’ device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Recruit Pro Q & JD202303426 -

Tech Mahindra - Recruit Pro X

Click here to view actual page

NOTE: If you failed an assessment, you have a chance to retake the assessment. (3 max retake attempts)
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Once you're done with your
profiling and passed the initial
screening. You will go through to
set of assessments provided by the
company. This will determine if

— you're qualified to proceed to the
= next process of your application.
o There are instructions provided for

You passed all . each assessment. Please read the

o Yourelusta vt steps away from geting e Thenext step willbe et instructions first before you start
e the assessment. It is also required
‘ to take this assessment using a
PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.
Good luck!

Recruit Pro Q & JD202303426 -

Tech Mahindra - Recruit Pro X

Click here to view actual page
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Once you're done with your
profiling and passed the initial
screening. You will go through to
set of assessments provided by the
| S ncicn company. This will determine if
REGRET LETTER you're qualified to proceed to the
next process of your application.

Comprehension

Recruit Pro Q & JD202303426 -

Profile

Basic Computer

pear Juan bels Gz There are instructions provided for
ETS!‘TJS;JZI%EL’&‘Ll?ifil!LZ?ZT;?ATQZHVJZC?}?ZJQ’ el Howee w Tt o oyttt et conedaton Yo et e st i s, Wew each assessment. Please read the
e St oo e AR e e e e instructions first before you start
the assessment. It is also required
Sincerely to take this assessment using a
m—— PC/Laptop device. It is required to
take this assessment with a camera
device which means that you need
to take this assessment without any
other persons in your background.

Good luck!

Interview

A / ;
Account Specific Fxam We wish you every success in your career pursuits.

Tech Mahindra - Recruit Pro X

Click here to view actual page
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Initial Interview

Profile
v - 1. Select Location

Assessment Please select from the calendar to bock your interview.
« September 2023 @ptembeﬂ,zoza \ Once you paSSGd the assessment,
o BT © 0300 AM-08:30 AM you will set an appointment with
Initial 08:30 AM - 09:00 AM . .
" e 3. Select Time your a.va||ab|e time for your
1000 A 1030 Al interview. You have to pass the
2. Select Date 10:30 AM - 11:00 AM C e . .
\”jOOAM'”?”AM initial interview first before you can
11:30 AM-12:00 PM ) . . .
proceed to the final interview.

Available Fully Booked ‘
4. Book the schedule

Click here to view actual page

Tech Mahindra - Recruit Pro X
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Initial Interview

n INITIAL INTERVIEW
cament W@ Friday @ 08:00 AM - 08:30 AM
SEP & nteniener Rowan usto Once you passed the assessment,
2023 o you will set an appointment with
o e your available time for your
interview. You have to pass the
initial interview first before you can

proceed to the final interview.

Click here to view actual page

Tech Mahindra - Recruit Pro X
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URL: https://recruitprox.techmahindra.com/Interview

& WA202308514 -

Profile

Assessment

Interview

Initial

Final

Account Specific Exam

Job Offer

Onboarding

Tech Mahindra - Recruit Pro X

Final Interview

=)

You passed the
You're just a few steps away from getting hired

Please click to schedule your next interview

N
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Final Interview

Profile
y - 1. Select Location

Assessment Please select from the calendar to book your interview.
September 2023 September 1, 2023
Interview Su Mo Tu We Th Fr Sa H
12:00 PM - 01:00 PM 3. Select Time
Initial n © 01:00 PM - 02:00 PM
Finat 4 02:00 PM - 03:00 PM

Account Specific Exam BOOK

2. Select Date
Job Offer
4. Book the schedule

onboarding

Available Fully Booked

Tech Mahindra - Recruit Pro X
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Final Interview
Profile
FINAL INTERVIEW
Assessment il Friday @ 07:00 PM - 02:00 PM
SEP & Interviewer: Joshua Romero

2023

Initil Meeting ID
Passcode:

Tech Mahindra - Recruit Pro X
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URL: https://recruitprox.techmahindra.com/Interview
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Final Interview

rofile
it L
4
+ \
niti
Final
v
# .
it Specific E
- * You passed the
Job Off

You're just a few steps away from getting hired

Please click to proceed

N

3: Tech Mahindra - Recruit Pro X
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Account Specific Exam ()

Assessment ()
Interview § 3 : j

Click here to view actual page

You have been selected for the job and have successfully made it through the entire hiring process of TechM.
We are now preparing your offer letter. Kindly expect to receive a notification from us within 24-48 hours.

To expedite your on-boarding to the new role, you may start preparing your pre-employment requirements and have it handy.

Tech Mahindra - Recruit Pro X
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Job Offer
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July 21,2023 Employment:
CONDITIONAL OFFER LETTER

Dear JUAN DELA CRUZ

Upon careful consideration of your application with Tech Mahindra, we would like to inform you that you have successfully passed all assessments and we would like to offer you the position of Technical
Support Representative under, TalkTalk account, effective May 29, 2023.

In lieu of this, please be apprised that we are providing a conditional offer letter in reference to the above statement. This document shall serve as our intent to employ your services with the company and
shall be deemed final and confirmed via the company’s official contract which shall include all particulars of your employment and the terms and conditions related to your employment status post your
completion and clearance of all employment requirements that shall be communicated by you with our recruitment team

Similarly, please be further apprised below of your compensation for assuming the role of Technical Support Representative. This shall be accorded to you basis the existing policies and procedures of the
company's payroll process. As such is stated below;

Compensation Component Pay Schedule

Base Pay #15,000.00 15th and End of the Month

Allowance: #1,000.00 15th and End of the Month

Performance Incentive #1,000.00 End of the Month (once endorsed ta production)
Attendance Incentive: #1,000.00 15th of the Month (once endorsed to production)
Mobile/Data Allowance: #2,000.00 End of the Month (once endorsed ta production)
Gross Salary: £20,000.00

formance Incentive and

lance Incentive are variable pay which are s 0 provisions and will be given upon go-live date. Not applicable during training period.

mance Incentives will be | to you on a pro-ra

ta basis as per your elig
* The actual performance ir

entive amount may be lower or higher depending on your performance and business performance.

DECLINE OFFER ACCEPT OFFER -

URL: https://recruitprox.techmahindra.com/JobOffer

Once you passed the interview (and
account assessment - if applicable).
An offer letter is provided by the
management. You have the option to
consider the offer or not.

Click here to view actual page
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If you decline the offer. You are
required to at least state your reason
why you decline the offer.

Are you sure you want to decline?

If YES, please state your reason and hit . Cl |Ck h ere tO VI ew a CtU aI Q a g

L

y
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If you accept the offer. The next step
will be the onboarding process.

Congratulations -~

L
Congrats on your new job, Juan! We are all really e;ﬁit‘ed tg,

welcome you to our team!
Click here to view actual page
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APPLICANT FORMS PRIMARY REQUIREMENTS SECONDARY REQUIREMENTS 'ONBOARDING DETAILS

APPLICANT INFORMATION CHARACTER REFERENCE I BACKGROUND VERIFICATION X DATA PRIVACY NOTICE

PERSONAL INFORMATION

( wesasz B Once you accepted the job offer.

e T S e e You're now ready to submit your

- o o 0 TR AR AR 07 S e I T requirements and fill up some
B ot necessary details. Congrats on

s e —— SUUT— your new job!

Profile

Assessment

Interview

Click here to view actual page

023: Tech Mahindra - Recruit Pro X Manual Privacy Polic
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APPLICANT FORMS PRIMARY REQUIREMENTS SECONDARY REQUIREMENTS ONBOARDING DETAILS
Profile
CHARACTER REFERENCE ) BACKGROUND VERIFICATION X DATA PRIVACY NOTICE
Assessment - o T
Interview
AR R EE CEBU INSTITUTE OF TECHNOLOGY - UNIVERSITY CEBU CITY
o Offer BACHELOR OF SCIENCE IN INFORMATION TECHNQLOGY (BSIT) BACHELORS DEGREE 2013 2017
Onboarding
:
Tech Mahindra - Recruit Pro X Manual Privacy Polic
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APPLICANT FORMS PRIMARY REQUIREMENTS SECONDARY REQUIREMENTS ONBOARDING DETAILS
rofile
APPLICANT INFORMATION CHARACTER REFERENCE X BACKGROUND VERIFICATION X DATA PRIVACY NOTICE
ent
Interview
Account Specific Exam [ IT NINJA 08/20/2020 5] IT NINJA ]
Job Offer

: n
Onboarding

Tech Mahindra - Recruit Pro X Manual Privacy P
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APPLICANT FORMS PRIMARY REQUIREMENTS SECONDARY REQUIREMENTS ONBOARDING DETAILS
Profile
’ CHARACTER REFERENCE \XI BACKGROUND VERIFICATION \X’ DATA PRIVACY NOTICE
Assessment b o T
— MPLOYMENT HISTOR
Company Name Addres Position Hek
CEEELTESIENE 2 ABC COMPANY CEBU PHILIPPINES TECH SUPPORT
Employment Perios Reason for Leavin Name of Immediate Supervisor
Job Offer 2YRS, 5 MOS RESIGNATION DUE TO PERSONAL REASONS JOHN DOE
Onboarding
v
IR
23: Tech Mahindra - Recruit Pro X Manual Privacy P
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APPLICANT FORMS PRIMARY REQUIREMENTS SECONDARY REQUIREMENTS ONBOARDING DETAILS
Profile
APPLICANT INFORMATION " BACKGROUND VERIFICATION X DATA PRIVACY NOTICE
Assessment : - o
Interview Character Reference #1 ~
Account Specific Exam Name of Reference* mpany Name* Position Title/Relationship*
HARVY DELA CRUZ TECH MAHINDRA SENIOR BUSINESS ANALYST
Job Offer Email Address ntact Number* Best Day & Time to Call
TEST123123@TECHMAHINDRA.COM 09123456789 MONDAY - FRIDAY (10:00 AM TO 12:00 PM)
Onboarding
Character Reference #2 ~
Character Reference #3 ~
23: Tech Mahindra - Recruit Pro X Manual Privacy P
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PROCESS & PROCEDURE [CANDIDATE] — ONBOARDING (Applicant Form) URL: https://recruitprox.techmahindra.com/Onboarding

Recruit Pro m & JD202303426 ~
APPLICANT FORMS PRIMARY REQUIREMENTS SECONDARY REQUIREMENTS ONBOARDING DETAILS
Profile
( APPLICANT INFORMATION X CHARACTER REFERENCE DATA PRIVACY NOTICE )
Assessment - T B - }
Applicant Consent Form
Interview o -
I, CANARES, FILBERT VINCENT GEONZON,
R Hereby authorize vCustomer Philippines Inc./vCustomer Philippines (Cebu) Inc./Tech Mahindra Ltd., or a third party agency/agent engaged by vCustomer Philippines Inc./vCustomer Philippines (Cebu) Inc./Tech Mahindra Ltd. to
gocoitSerticEa use all my provided personal information for employment purposes. | understand that the data collected will be strictly confidential
| autharize former employers, agencies and educational institutes etc., to release any information pertaining to my employment / education and | release them from any liability in doing so.
Job Offer
| autharize vCustomer Philippines Inc., vGustomer Philippines (Cebu) Inc., Tech Mahindra Ltd. to post my first and last name in Social Media for the following purposes:
1. Inform me of my date of joining
Qnboarding 2. In the event of being referred by someone, may it be an employee or a non-employee, the company can post my name to inform the referee of my selection
| confirm that the information provided by me in the Application Form / Resume is true and correct. | understand that any misrepresentation of information or providing wrong information in the Application Form/Resume may, in
the event of being employed by vCustomer Philippines Inc./vCustomer Philippines (Cebu) Inc./Tech Mahindra Ltd., result in disciplinary action based on its current policies, which may include termination for cause.
v
| agree to the Applicant Consent Form
© 2023: Tech Mahindra - Recruit Pro X Manual Privacy P
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2 JD202303426 -

Recruit Pro @g

APPLICANT FORMS PRIMARY REQUIREMENTS SECONDARY REQUIREMENTS ONBOARDING DETAILS

Profile

|: APPLICANT INFORMATION X CHARACTER REFERENCE X BACKGROUND VERIFICATION PRIVACY NOTICE

Assessment
Data Privacy Notice

a
Tech Mahindra Ltd. ("we” or “us") complies with Republic Act no. 10173 or the Data Privacy Act of 2012 ("DPA"), it's implementing rules and regulations, and other relevant policies including issuances of the National Privacy
Commission. Tech Mahindra respects and values your data privacy rights and make sure that all personal data collected from you, our clients and stakeholders are processed in adherence to the general principles of transparency,
legitimate purpose, and proportionality

Account Specific Exam

This Data Privacy Notice shall inform you how we collects, process, share, and stores your personal data. This may also serve as your guide in exercising your rights under the Data Privacy Act of 2012

Job Offer Scope and Acceptance

This Data Privacy Notice applies to personal information that we collect and process about you in connection with our recruitment and employment processes. By giving us your personal infermation, you accept the practices
Onboarding described in this Privacy Notice. If you do not agree, you have the right not to give us your personal information

1. What Personal Data We Collect
« Personal Identification such as your name, home address, phone number, email address; nationality, photo, employee 1D number, national insurance number, tax identification number, social security number, Driving License v

@ | agree to the Data Privacy

23: Tech Mahindra - Recruit Pro X
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Create Signature

Success! Please close this dialog and
submit your form.
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PROCESS &. PROCEDURE [CANDIDATE] - ONBOARDING (anary ReC]UIrementS) URL: https://recruitprox_techmahindra_com/Onboardinq

Recruit Pro @ & JD202303426 ~

PRIMARY REQUIREMENT: ‘SECONDARY REQUIREMENTS

ONBOARDING DETAILS

Profile (g

) g+ TIN Supporting Document* @

Assessment (§ Choose File  No file chosen Choose File | No file chosen

jealth * PhilHealth Su; nt* @ Pag-IBIG No. * 31G Supporting ument* @
Interview

No file chosen

v 4 B> ThisPC > Desktop > Onboarding Files > Primary

Organize v New folder No file chosen

s g v W This PC -
Onboarding (% Choose File | No file chosen My Desitop

§ Documenss © PaglBIG Docu  ® PhilHealth Do @ Primary_ID.pn
ment.png cument.jpg g9

1 Downloads

@ Music m
X Pictures
BB Videos © Profile Photoj  ® Secondary_ID.  ® 555 Document

2] png png

#= Local Disk (C:) - .

_ Document.png Custom files (*.pdf:*.png;*jpg)

Open | | Cancel |
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PROCESS & PROCEDURE [CANDIDATE] — ONBOARDING (Primary Requirements) URL: https://recruitprox.techmahindra.com/Onboarding

Recruit Pro @g

2 JD202303426 ~

PRIMARY REQUIREMENTS SECONDARY REQUIREMENTS ONBOARDING DETAILS
Profile
Assessment Choose File | SSS_Document.png Choose File  TIN_Document - Copy.jpg
Interview
Choose File | PhilHealth_Document jpg Choose File  PaglBIG_Document.png
Account Specific Exam
Choose File | Primary_ID.png Choose File  No file chosen
Job Offer
Onboarding
Choose File = TIN_Document.jpg Choose File | Profile_Photo.jpg Choose File = Nofile chosen

Tech Mahindra - Recruit Pro X
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PROCESS & PROCEDURE [CANDIDATE] — ONBOARDING (Secondary Requirements) URL: hitps:/recruitprox.techmahindra.com/Onboarding

Recruit Pro @

& JD202303426 -

‘SECONDARY REQUIREMENTS ONBOARDING DETAILS

L2}

Profile

Assessment Choose Files = School_Document2.jpg Choose File = COE_Document.jpg Choose File = No file chosen

Intervie

Choose File = No file chosen

Choose File = No file chosen
e

A | @ Desktop > OnboardingFiles > Secondary

Organize »  New folder

v B ThisPC
B Desktop
E Documents

° is Form 2316  ® Cedulapng  © COE.Documen @ Police NBI_Do
tipg cument.pdf

Onboarding (S

A Downloads

@ Music

& Pictures
8 Videos

Local Disk (C:) © School Docum @ School Docum
entl.png ent2jpg

Local Disk (D:)

File name: [sm_;mmﬁ
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PROCESS & PROCEDURE [CANDIDATE] — ONBOARDING (Secondary Requirements) URL: https://recruitprox.techmahindra.com/Onboarding

Recruit Pro Q & JD202303426 ~

Profile
essment Choose Files = School_Document2.jpg Choose File | COE_Document.jpg Choose File = BIR_Form_2316.pdf
Interview
Choose File = Cedula.png Choose File = Police_NBI_Document.pdf

Account Specific Exam

Job Offer k
Onboarding
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'ONBOARDING DETAILS

Profile

Hi JUAN,

Assessment
We are all really excited to welcome you to our team! We're so glad we chose you to help us rise to the next level. You're part of the team now, and we know you'll do great things here. Below is your

arientation and training schedule.
Interview

Pre-Employment Medical Exam Training Schedule
Account Specific Exam
LAB CENTER CUPSI Laboratory [ZX) DATE & TIME May 29, 2023 (09:00 AM - 11:00 AM)
ADDRESS #2 B. Rodriguez St Fuente Osmefia, Cebu City LOCATION 6F eBloc 3, Cebu IT Park, Cebu City
LTEEiEr BUSINESS HOURS 06:00 AM — 04:00 PM PHST (Weekdays) ROOM Training Room
06:00 AM - 11:00 AM PHST (Satu TRAINER Lady Dawn Baya
MEETING LINK N/A
Onboareing LAB CENTER ActiveOne Health Inc. [Z11)
ADDRESS Ground Floor i2 Bldg., Jose del Mar St., Cebu IT Park, Apas Lahug, Cebu City
BUSINESS HOURS 08:00 AM — 05:00 PM PHST PHST (Weekdays)

Orientation Schedule
08:00 AM - 11:00 AM PHST (Saturday)

DATE & TIME July 29, 2023 (06:00 AM - 08:00 AM)
LAB CENTER Sto. Domingo LOCATION 6F eBloc 3, Cebu IT Park, Cebu City
ADDRESS 2F & 3F, Luz Building, 111 Quezon Avenue Brgy Sto. Domingo, Quezon City ROOM Training Room
BUSINESS HOURS 08:00 AM - 05:00 PM PHST PHST (Weekd: MEETING LINK N/A

Please bring the following:

Valid ID (to be used to get inside the building).
1x1 Photo for your Temporary ID.

2x2 Photo with white background for the ID form.
All Requirements you have at hand
Medium-sized Padlock for your L
Vaccination Card

Face Mask

Tumbler

Ho e e W R

@
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Disclaimer

Tech Mahindra Limited, herein referred to as TechM provide a wide array of presentations and reports, with the contributions of various professionals. These presentations and reports are
for information purposes and private circulation only and do not constitute an offer to buy or sell any services mentioned therein. They do not purport to be a complete description of the
market conditions or developments referred to in the material. While utmost care has been taken in preparing the above, we claim no responsibility for their accuracy. We shall not be
liable for any direct or indirect losses arising from the use thereof and the viewers are requested to use the information contained herein at their own risk. These presentations and reports
should not be reproduced, re-circulated, published in any media, website or otherwise, in any form or manner, in part or as a whole, without the express consent in writing of TechM or its
subsidiaries. Any unauthorized use, disclosure or public dissemination of information contained herein is prohibited. Individual situations and local practices and standards may vary, so
viewers and others utilizing information contained within a presentation are free to adopt differing standards and approaches as they see fit. You may not repackage or sell the
presentation. Products and names mentioned in materials or presentations are the property of their respective owners and the mention of them does not constitute an endorsement by
TechM. Information contained in a presentation hosted or promoted by TechM is provided “as is” without warranty of any kind, either expressed or implied, including any warranty of
merchantability or fitness for a particular purpose. TechM assumes no liability or responsibility for the contents of a presentation or the opinions expressed by the presenters. All
expressions of opinion are subject to change without notice.
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